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QOFFICE ORDER;
The Direcior Higher Educalion, Khyber Pakhiunkhwi, is plensed Lo
approve the following revised Guidelines for  hiring/worklond of
Ir'nrhi.ng I'nru[!}- for B8, Associnle Degree nnd Conventionnl syslem

the best public intereal with immediaie effect.

1. PORTFOLIOS:
Portfolio means any duly assigned Lo the college facully in addition lo
his/her teaching responsibilities which include B8 Coordinotor, AD
Coordinator, BS Coniroller of Examinatlon, AD Coniroller of
Examination, Chiel Procior, Head of Department (BS), Hend ol
Depariment (AD), DDO, Litigation Officer, QEC Foeal Person, MIS
Focal Person and foculty member(s) of Health and Physical

Education.
2. WORKLOAD:
(amo | PROGRAM/FACULTY — WORKLOAD
04 Classen | Day
01 [Conventional System | 103 practical Cinsses = ) Theory Class)
02 |BS/AD 12 Credit Hours ) Week
i 00 CH/Week + 0] Cinas/Day - _
06 CH/Week + 02 Classes/ Day

03 |BS/AD + Canvenlional 03 CH/Week + 03 Classes/ Day
(03 Coninct Hours of Practical = 01 CH of

= heoryl
4 RS ADJ Canvenilonal @49 Credit Hours/Week or 03 Clasaes/Day +
|94 |with Portfolie Portfall . A
| 1 CH for ench group
“a i os e Y“”h"_:,:”m The teacher can supervise ol most 04 groups
o \i fP— e and @ group will consist of ni most 03 students
" ., ) =, e -
Hull.u
o i, The workload is applicnble on boilh regular cully s well as
& hired foculty however; a portfollo cannol be sssigned 1o o
‘*F hired Ineulty.
i All the college focully, irrespective of their grade, shall

vnsure o workload of 4 classes per doy in the conventional
syatem or 12 eredil hours per week in the BS/AD Program
ws hin pri uty.

i Principal coneerned can assign more than one portfolio to o
furulty, however [neulty member con avail relaxation for one
posrtlulio only.

wo Regular fucully/ Portfolio holders can tuke up to 06 Credil
Hours beyond their prime duty.

v Pror Perminsion of Director Higher Educution will be sought
lur supervision of more than 04 research groups.
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3. HIRING PROCEDURE:
11
:.;:ﬁ"’f:' Ftart of each Nemester Session, the cluster colleges
8 WA n_l st et lﬂi‘lﬂl:ﬁ' mequirement 1o the respective J Ill..."c'
Loordinator

h | -5 w
A The IMC conrlinatar should locally advertise the vacam

Pasitions of entive IMC under intimation o this office having
at least Yo vear of education by directing the candidates 1o
submit thew applications complete in all respects wathin 07
days 10 the concerned college (only) where the candidates
want w apply,

S1 After the due date, Principal of the concerned college should

serutinize the application and prepare o provisional merit list
az per the following eriterin.

Academwie Qualification, .................... 50 marks

Relevant Higher Qualification....... v 10 marks
[M.Phil=5, Ph.D=3)

Experience (Relevant)........... AR Max; 10 Marks

{1 marks/ Semester)
{2 marks/session)

DHBLINOTION. o snasessnns s arnnsss i TATKS
(01 S8C, 01 HS3C)
el {01 B.A/B.SC/ADP)
6 (02 M.A/M.SC 03 for BS)
Waﬁz B 7y P e o SRS A 05 Marks
P Demon B aON. i ibsriishaiansiasseas 10 marks

H,(J ILERVIEW, oo oo amsmamsrssuanannsasmprsnssanssssanne 10 WMATKS
Q:\TC 4) The Principal of the concerned college shall display the
provisional merit list on notice board/social media for 03
davs with the directions to report the observation to Principal
concerned [if any),

5] The Principal concerned shall call (05} candidates from the
merit list for interview /demonstration against a single post. 1f
the applicants for some subjects are less than 05, the
Principal should call all the available candidates.

i3] All members should award marks individually, where in an
average of all shall be taken into account for caleulating the
final merit list.

7) Final merit list will be prepared out of 100 marks and
candidates  shall  be  selected on merit.  The  selected
candidates shall be issued hinng letter by the Principal
concerned by mentioning period of hiring.

Wi The Principul concerned along with relevant record  wall
subumit the justified case 1o Director Higher Education for ex-
post facto sanction within a week time after completion of
process of hiring.

Il hued teacher is required in the mid of the
wesson/ semester. The  Prineipal - concerned  may  hire
candidates on waiting hst. In case of nonsavailability of nes
candidates, the Principal e ed shall nstit » @ hirir
committer at college leve! edinte .
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) Selection should be made through a committee as under:

FOR JMC COLLEGES:
JMC Coordinator

Hgadpf concerned Department Elt;?t:ﬁ::r.
F"““Hl'lp-':llrnf second largest male college Member.
One Subject Specialist nominated by JMC coordinator Member.
Nominee of the Director Higher Education Member.
FOR CLUSTER COLLEGES:

F:'irlﬁcipal ﬂf_lht: concerned college Convener
-_f*ML Coordinator or his nominee Mernber.
Head of concerned Department Member,

Lne Subject Specialist nominated by JMC coordinator Member.
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Copy of the above 1s forwarded:

.S to Secretary Higher Education, Archives and Libraries
Deparument Khyber Pakhtunkhwa.
P A to Director Higher Education, Khyber Pakhtunkhwa.
All JMC Coordinators for compliance and the request lo
circulate the same with the principals of BS Colleges/Non
RS Colleges in vour cluster for compliance, please.
Deputy Director (Estt;) local Directorate.

.. Depuly Director (Fernale), Local Directorate.

¢, Deputy Director {Audit), Local Directorate.

Deputy Director (IT), Local Directorate with the request to
circulate the same electronically, please,

2 BS Coordinator, Local Directorate.
H&En L

ASSISTANT DIRECTOR L7 ‘?

(ACADEMICS)

Araned wim DanifEaree




